10 Principles for London Vaccination Programmes e

These principles were developed for the London Health Board building on existing work and evidence and with a focus on reducing inequalities.
They have been collectively written and agreed by UKHSA, London Councils, ADHP London, GLA, OHID and NHS to identify areas for collaborative working and system leadership and
to underpin the next phase of partnership and delivery of all London Vaccination.
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3. Committing to Community First and Community Driven
/H\ approaches: putting communities into the core of programmes, =n 8. Permission for and encouragement of innovation
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_ 4. Placing people at the centre of delivery: improving access for
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/ around vaccination messaging and engaging with communities around local approaches: This might include, for example, vaccines
in new spaces, models of delivery for the school-aged

= their health and health services more generally.
population or the housebound.

Spotlight on the early years
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immunisations or those who are unregistered.
SUPPORTED BY ﬁce for Health [m

%{-ﬂaelth LONDON
seaury COUNCILS ) MAYOR OF LONDON el England
gency )

& Disparities




	Slide 1

