
3. Committing to Community First and Community Driven 
approaches: putting communities into the core of programmes, 

particularly marginalised groups, hearing their voices, engaging with them, 

co-producing activities and building culturally competent campaigns.

1. Focus on equity at all stages of the programme (design, 

delivery, monitoring and evaluation) focusing on hyper-local models 

with equality as central to the mission as volume

2. Building strength through diversity bringing diversity and community 

voices around the table, including the workforce as they cannot and 

should not be separated from the communities they are a part of.

10 Principles for London Vaccination Programmes

4. Placing people at the centre of delivery: improving access for 

those targeted for vaccinations as well as thinking more holistically 

around vaccination messaging and engaging with communities around 

their health and health services more generally.

5. A focus on improving childhood immunisation uptake: acting 

early in the life course and with a partnership commitment to emphasise 

promotion of childhood vaccinations making every contact count across 

all settings and opportunities and identifying children with missed 

immunisations or those who are unregistered.

Community centered: Population Health approach

Diversity and Inclusion

These principles were developed for the London Health Board building on existing work and evidence and with a focus on reducing inequalities. 

They have been collectively written and agreed by UKHSA, London Councils, ADHP London, GLA, OHID and NHS to identify areas for collaborative working and system leadership and 

to underpin the next phase of partnership and delivery of all London Vaccination. 

Spotlight on the early years

6. Ensure immunisations as part of every conversation 

on health, being integral to health and well-being and not a 

standalone agenda for our residents and their families.

8. Permission for and encouragement of innovation 
and creativity: to continue working in new ways and thinking 

more holistically about vaccination for whole communities.

10. Amplifying impact through an evidence approach: 
a commitment to continue to collect, evaluate and share 

outputs, to ensure, and be able to evidence equitable access 

of uptake, value for money and best use of our skilled workforce.

Ways of working: Embedding sustainability and 
leveraging opportunities

7. Working to one goal with one voice: a multi-system pan 

London approach working with partners across organisational 

boundaries and in collaboration with the clear beat that we all 

need to work together to increase vaccination rates for London.

9. Freedom and funding to explore different hyper-
local approaches: This might include, for example, vaccines 

in new spaces, models of delivery for the school-aged 

population or the housebound.
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